Fact sheet

Human rights

Amec Foster Wheeler supports and respects the protection of
internationally proclaimed human rights. This is demonstrated through
our commitment to the principles of the UN Global Compact. It is also
communicated in our Code of Business Conduct (CoBC), where we set out
specific behaviours and expectations.

Our recently refreshed Supply
Chain Code of Business Conduct
is aligned to the CoBC and covers
topics including: health, safety,
security and environment (HSSE);
ethics and legal requirements; and
human rights and labour standards.
Together, they ensure that our
supply chain plays an active role
in helping us achieve our vision,
behaves in a way which is consistent
with our values and so helps Amec
Foster Wheeler sustain the respect
and trust of all of our stakeholders.
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We recognise that we include
amongst our customers some of the
largest extractives companies who
are all signatories to the Voluntary
Principles of Security and Human
Rights, and who contractually or
otherwise have an expectation
that we understand and where
appropriate apply those voluntary
principles.
Human rights has been a key area of
activity for our business in 2015/16.
This followed the findings of an
internal review undertaken in early
2015 to ensure that our company
continued to meet the requirements
of the Global Compact following the
creation of Amec Foster Wheeler.

The priority for the near term is to
further define and communicate
what human rights means for the
business, ensuring we broaden
and deepen due diligence and
management of the issues in our
operations and sphere of influence.
This activity has been spearheaded
by John Pearson, Group President
of Amec Foster Wheeler’s Northern
Europe & CIS business, who was
appointed Executive Sponsor
for Human Rights by our Global
Leadership Team in 2015, working
closely with group sustainability.
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Code of
Business
Conduct
UK Modern Slavery
Act 2015
We have invested significant
resources in understanding and
responding to the requirements of
the Act by participating in relevant
seminars, workshops and debates.
A high level Modern Slavery Working
Group has been convened for this
purpose with cross functional and
cross business unit representation;
the group convenes on a bi-weekly
basis. The ethos to our approach is
for modern slavery to be a values
driven rather than a compliance
driven process, starting with
‘doing the right thing’. Our aim is to
publish a best practice slavery and
human trafficking statement on
our corporate website ahead of our
legislative deadline.
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A key action of the Working Group,
which is currently underway,
is to review and update our
corporate policies, procedures
and guidance documents to reflect
the requirements of the Act, and
to go further wherever possible.
As an interim measure, we have
developed an education pack that
can be accessed from our Intranet
and includes some key awareness
materials for employees to use to
understand what modern slavery is,
and how it relates to our business
and our supply chain. We are also
developing a human trafficking and
forced labour eLearning module to
raise awareness of the issue in our
workforce which we aim to roll out
by the end of 2016.

We are actively engaged in a multistakeholder roundtable convened
by the Institute of Human Rights
and Business (IHRB), specifically
focused on bringing major
engineering and construction firms
together to collaborate across the
industry in an effort to improve
worker welfare in our global supply
chains.
We welcome the UK Modern
Slavery Act 2015 as a catalyst for
elevating business practice on these
important issues across our sector
and actively promote it wherever
possible. Our General Counsel
for our AMEASE Business Unit
(Mohamed El-Roubi) spoke at the
2nd Annual Oil and Gas Supply Chain
Compliance Middle East (Dubai) in
December 2015: ‘Understanding the
Effect of the Modern Slavery Act &
the Implications to Middle Eastern
Oil & Gas’.
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