Supply Chain
Code of Business
Conduct

Reporting potential, suspected or actual breaches
of the law, the Code or the Supply Chain Code
You should report all potential, suspected or actual
breaches of the law, the Code or the Supply Chain
Code to Amec Foster Wheeler.

See www.amecfw.com/supply-chain-cobc
for further details of how to do this.

Note: This Supply Chain Code contains general requirements applicable to all of Amec
Foster Wheeler’s supply chain companies. Particular supply chain contracts may contain
more speciﬁc provisions addressing some of the same issues. To the extent there is any
inconsistency between this Supply Chain Code and any other provision of a particular
contract, supply chain companies must comply with whichever provision is more strict.
As a general matter, Amec Foster Wheeler expects supply chain companies to act not
just in accordance with the speciﬁc provisions of this Supply Chain Code but also in
accordance with its spirit.
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Amec Foster Wheeler has a clear
vision and deﬁned set of values. By
delivering on promises, developing
full potential and doing the right
thing, we will be the most trusted
partner for our customers by
consistently delivering excellence.
Bringing together the knowledge,
expertise and skills of our people
from across our global network and
living our behaviors, we will inspire
trust and loyalty in our customers.
We, and all those who work with us,
must be committed to the highest
standards and operate with honesty,
integrity and excellence in all that
we do.
Amec Foster Wheeler’s Code of
Business Conduct (Code) is a
set of principles to guide us and
those who work on our behalf and
under our direction in the conduct
of our day-to-day business. It is
equally valid wherever in the world
we are operating and whatever
we are working on. It is a practical

application of our values. We must
deliver excellence to our customers
by believing in people, never
compromising on safety and acting
at all times with integrity.
Our Supply Chain Code of Business
Conduct (Supply Chain Code) is
aligned to the Code. Together they
ensure that our supply chain plays
an active role in helping us achieve
our vision, behaves in a way which
is consistent with our values and so
helps Amec Foster Wheeler sustain
the respect and trust of all of our
stakeholders.
Amec Foster Wheeler commits never
to penalise a supply chain company
for making an honest report of
potential, suspected or actual
breaches of the law, the Code or
the Supply Chain Code.

Peter Jessup
Group Vice President
Supply Chain Management

We expect all of our directors, oﬃcers and employees and those working on our
behalf to comply with the law and act ethically and with integrity at all times.
We have the same expectations of our supply chain. Our goal is that by working
together, we can build a sustainable business relationship for both parties and
help Amec Foster Wheeler achieve its vision.
Amec Foster Wheeler is a signatory of the UN Global Compact and adheres
to its 10 principles in the areas of anti-corruption, environment, human rights
and labour. We expect our supply chain to encourage and work with their own
supply chain to ensure they also meet the principles of the UN Global Compact
(www.unglobalcompact.org).

Health, safety, security and
environment (HSSE)
Amec Foster Wheeler’s commitment to
sustainability includes efficient use of
resources, respect for the environment
and safe and healthy workplaces.
Supply chain companies must:
 Comply with all local and country HSSE
laws and regulations as well as industry
requirements;

 Manage their operations to minimise
negative impact to the environment
and community;
 Provide a safe and healthy work
environment for their employees,
including training, work procedures
and personal protective equipment;
 Comply with all applicable workplace
health and safety laws; and
 Establish and maintain a
management system or programme
that encourages continual
improvement in HSSE performance.
Ethics and legal requirements
Amec Foster Wheeler conducts its
business ethically and in accordance
with the law and expects supply chain
companies to conduct their business in
the same way.
Supply chain companies must:

 Disclose in advance any relationship
with an Amec Foster Wheeler
director, officer or employee or

person working with Amec Foster
Wheeler that might represent
a conﬂict of interest;
 Comply with all applicable anti-trust
and competition laws;
 Comply with all applicable antibribery and corruption laws,
including the UK Bribery Act 2010
and the United States Foreign
Corrupt Practices Act and similar
laws, and have in place adequate
policies and reliable procedures
designed to prevent bribery and
corruption. The highest standards
of integrity are expected in all
interactions;
 Keep complete, accurate and
reliable records of all matters related
to their business with Amec Foster
Wheeler and provide copies of
relevant records on request; and
 Protect Amec Foster Wheeler’s
conﬁdential information and take
all reasonable steps to prevent its
disclosure, loss, theft, damage or
unauthorised use.
Supply chain companies must not:

 Develop any relationship with an Amec
Foster Wheeler director, officer or
employee or those working for Amec
Foster Wheeler, whether ﬁnancial or
otherwise, which might conﬂict, or
appear to conﬂict, with such person’s
obligation to act in the best interests
of Amec Foster Wheeler; or

 Engage in any form of bribery or
offer any incentive to any Amec
Foster Wheeler director, officer or
employee or such person’s family
or friends in order to obtain, retain
or inﬂuence Amec Foster Wheeler
business.
Human rights and labour standards
We expect Amec Foster Wheeler’s supply
chain to respect the human rights of
their employees and contractors and
treat them fairly, in accordance with all
applicable laws.
Supply chain companies must:

 Comply with all applicable child
labour laws;
 Set working hours, wages and
overtime pay in compliance with
all applicable laws. Workers should
be paid at least the minimum legal
wage or a wage that meets local
industry standards, whatever is
greater;
 Ensure the work relationship
between their workers and the
supplier is freely chosen and free
from threats and that all workers
are free to leave their employment
or work after giving reasonable
notice in compliance with all
applicable laws;
 Comply with all applicable laws
on harassment and abuse of
employees;
 Employ workers on the basis
of their ability to do the job, not
on the basis of their personal
characteristics or beliefs
(including race, colour, gender,
ethnicity, nationality, religion,
sexual orientation, age, disability,
maternity or marital status);

 Allow freedom of association.
Workers must be free to join
associations of their own choosing
and have the freedom of collective
bargaining where the local law
confers such rights; and
 Have adequate policies and reliable
systems to prevent the use of illegally
or unethically sourced materials, in
particular policies and systems to
procure tantalum, tin, tungsten and
gold from sources that have been
veriﬁed as conﬂict free, and provide
supporting data on its supply chain
for those materials to Amec Foster
Wheeler promptly when requested.
Supply chain companies must not:

 Use any forced or child labour; or
 Subject their employees to
psychological, verbal, sexual, or
physical harassment or any other
form of abuse.
Compliance
Amec Foster Wheeler reserves the right to
assess and monitor suppliers’ compliance
with this Supply Chain Code. Any noncompliant suppliers are expected to
implement corrective actions or they will
not be considered for future business.
Supply chain companies must:

 Comply with all applicable laws in the
provision of products or services to
Amec Foster Wheeler;
 Implement systems and controls to
provide compliance with applicable
laws and the principles set out in
this Supply Chain Code, including
policies, training, monitoring and
auditing mechanisms; and
 Apply these or similar principles
to the supply chain they work with
in providing goods and services to
Amec Foster Wheeler.

